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Mazursky Constantine and VCG Consultants
PRESENT HEALTH CARE REFORM
The second in a series of seminars on the implications of health care reform

On March 23, 2010, President Obama signed into law the Patient Protection and Affordable Care Act. On March 30, 2010, the
Health Care and Education Reconciliation Act of 2010, which amended the March 23™ Act, was signed into law. Together, these
two acts are referred to as "PPACA."

This second seminar will take place on Tuesday, May 11, 2010. We will present the same material at two separate times.
Please choose the one more convenient for you.

We will discuss the PPACA tax penalty, plan design and reporting provisions that become effective in 2014, and will cover the
following topics:

. Individual Mandate to Maintain Minimum Essential Coverage

° Establishment of Health Benefit Exchanges

. Mandate for Employers to Provide Minimum Essential Coverage
. Free Choice Vouchers

. Prohibition on Pre-Existing Condition Limitations

° Prohibition on Long Waiting Periods

° Employer Reporting Requirements

. Guaranteed Availability and Renewability of Coverage

° Cost-Sharing Limitations

° Maximum Rewards for Wellness Programs

Admission is complimentary to our clients and friends. While attending in person is preferable, webcast is available for clients
outside of Atlanta and by special request. If you attend via webcast, written materials will be sent prior to the seminar.

DATE AND TIME LOCATION SCHEDULE
Tuesday, May 11, 2010 999 Peachtree Street 7:30-8:00 Registration/Breakfast
Breakfast - 7:30 a.m. to 9:30 a.m. EDT suite 1500 8:00-9:30  Presentation
OR Atlanta, GA 30309 OR
Lunch - 11:30 a.m. to 1:30 p.m. EDT (NEW ADDRESS) 11:30—12:00 Registration/Lunch

12:00-1:30 Presentation

To RSVP, call Yvette Thomas at 404.888.8863 or e-mail YThomas@MCBenefitsLaw.com
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