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Fee Disclosure Deadlines Extended Again 

 
Today, the Department of Labor finalized what were “interim final regulations” and in 
doing so, delayed the effective dates of its new fee disclosure regulations by an 
additional 3 months.  The new deadlines for the initial disclosures are: 
 

• Service-Provider Disclosure-July 1, 2012 
• Annual Participant Fee Disclosure for Calendar Year Plans-August 30, 2012  
• Quarterly Participant Fee Disclosure for Calendar Year Plans-November 14, 2012 

The Department of Labor also made a few tweaks and clarifications to its previously 
issued service-provider disclosure regulations. 
 
Contact Information.  For more information, please call Toby Walls (404-888-8870), 
Brenna Clark (404-888-8842) or Angela Marino (404-888-8822). 
 
IRS Circular 230 Notice:  To ensure compliance with requirements of U.S. Treasury 
regulations, we inform you that any tax advice contained in this newsletter is not 
intended to be used, and cannot be used, for the purpose of avoiding penalties under 
the Internal Revenue Code or promoting, marketing or recommending to another party 
any transaction or matter addressed herein.  
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